
Worry Less, Live More. 
LegalShield’s Legal Needs of American Families Study shows that we face legal issues on 

almost a daily basis and the barriers of cost, confusion, and trust limit the access to the 

legal help we need.

LegalShield removes these barriers and empowers its member 

by giving them uncomplicated and affordable access to the legal 

assistance they need to protect themselves and their families. 

For a low monthly fee, LegalShield members get access to qualified attorneys who  

are experts in the areas of law that most impact families and small businesses. 

The attorneys have been with their respective law firms for an average of 19 years and 

have the expertise and experience to navigate members through a variety of everyday 

legal issues such as family matters, estate planning, financial and business issues, 

consumer protection, tax, real estate, benefits disputes, and auto/driving issues.  

Last year alone, LegalShield firms received more than 2.1 million 
calls from its members.

Today, LegalShield provides legal services to  
1.4 million families covering 3.5 million lives 
across North America.

LegalShield has dedicated law firms in 49 states and 
4 provinces in Canada. 

More than 34,000 companies offer the LegalShield 
plan to their employees as a voluntary benefit. 



This figure is significant to employers, considering that 

However, only 13% of these working Americans and families have some type of legal 

service through work, and of that group 93% responded that they are satisfied  

with their jobs with this benefit being one of the reasons.  

Of the respondents who have a legal benefits plan,  

an average of 75% are very satisfied with their coverage. 

66% of respondents reported they had to take at 
least one day off from work in the past year to deal 
with one or more legal issues. 

70% of respondents with a legal benefits plan said 
they use the service more than three times per year. 

Respondents reported that they had better  
peace of mind and were less distracted at work 
when they had a legal protection plan in place.  


